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A CHANCE TO EXPAND KNOWLEDGE IN PUBLIC  
RELATIONS MANAGEMENT. 
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“It is in your moments of decision that your destiny is shaped” Anthony 
Robbins. 

Durban YMCA launched its first training course this year in Public Relations 
Management (PR). The first class began its sessions at the beginning of March 
with twelve participants. This certificate course is designed to offer young pro-
fessionals who are in their early phases of their careers with critical communi-
cation skills that will assist them, among others, managing their organization’s 
public image. The course participants will emerge from this intensive and ex-
hilarating journey with a broader perspective of public relations and its role in 
organizations. Personal, collaborative and theoretical skills required to manage 

successfully a public relations unit 
in an organization are being ex-
plored. 

One of the course participants, An-
gel Majola, claimed that the course 
has broadened her understanding of 
the communication and its role in 
an organization. 

“I now understand why communi-
cating clearly is important for an 
organization, public reputation is 
critic .and managing that reputa-
tion can improve or damage an 

organization’s image” said Miss Majola. 

This course is coordinated by Paul Kariuki, assisted by Zoliswa Ncanini, a 
Public Relations graduate from the Durban University of Technology. The 
course is well structured and flexible and will last for 8 weeks. The sessions 
are conducted on Saturdays to accommodate working participants to attend. 
The course fees are R500 per participant. Upon successful completion of the 
course, the participants will be awarded a certificate of achievement by Durban 
YMCA. The next course intake commences in May 2010. For further details 
and enquiries, contact Paul or Zoliswa on +27 31 305 4496. 

The joys of technology, a Public Rela-
tions class in progress by means of 
computers�
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COPING WITH CHANGE 
BY: GIDEON LOUW  

Constant change is a fact of life . Growth, progress and new experiences are not pos-
sible without change. Change is thus a necessary aspect of life and work. All of us 
are constantly learning to deal more effectively with change. 
Charles Darwin said 
“It is not the strongest of the species that survives, nor the most intelligent , but 
rather the most responsive to change.” 
Coping with change boils down to emotional work with yourself .Those who under-
stand and deal most effectively with their emotional states during times of change 
will come out stronger and healthier after the change. Healthy coping with change 
means acknowledging and working through the following stages. 
Stage 1 - Loss 
This could be loss of relationships through death , moving away , divorce or new 
employment. It is often accompanied by feelings of fear, sadness; thoughts are cau-
tious and actions may be paralyzed. Changes which are sudden and unexpected are 
more difficult to deal with. If we know that we are about to face loss, then our cop-
ing mechanisms begin to function. 
Stage 2 - Doubt 
The loss stage often breeds feelings of resentment towards others ; blaming some 
outside force / forces for the loss and developing a cynical and skeptical attitude to 
life . The seeds of a victim mentally are often sown here. This stage is characterised 
by an acute sense of disorientation. 
Stage 3 – Discomfort 
This stage consists of feelings of anxiety and worry while behavior is often unpro-
ductive . This is a vital time as the person can either remain in a negative cycle of 
loss/ doubt/ discomfort ; or move powerfully through the change cycle to the posi-
tive stages of discovery ; understanding and integration. 
Stage 4 _ Discovery 
People in this stage have turned the corner . They have discovered choices and these 
new possibilities are accompanied by feelings of anticipation,possibility and new-
ness. Energy levels are restored and creativity is heightened. New activities further 
fuel this positive disposition. 
Stage 5 – Understanding 
Confidence levels are rising, thoughts and behavior is pragmatic and productive and 
folk are more understanding of the change process. The negative feelings are giving 
way to a more positive perspective of life. 
Stage 6 _ Integration 
This is a reflective time , feelings of fulfillment and satisfaction are accompanied by 
focused and generous behavior . There is a sense of integration as the person can see 
both the reasons and the positive outcomes of the changes. 
In summary, change does not need to be scary . In fact , change is really a gift 
which, if handled correctly, can be a most positive part of our lives. If the degree of 

change is that intense then it may be advisable to ask help 
from an older wiser person or even some professional help in 
the form of a mentor or coach. If change is perceived as a 
natural progressional part of life then it is much easier to 
cope with it. 
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WHAT IT MEANS TO BE A YOUNG, BLACK SOUTH AFRICA. 
BY: KIM MGODUKA 

Being young is one thing. Being a young South African is another. I slowly discover the history of my 
country and the impact it has had on the presence. I am also flourished with ideas of what the future 
holds.  

As a young South African, I am ambitious. I have dreams and goals that I want to reach. I want to be 
successful, but in all of my wishes, I ma faced with the reality of inflation and the high rate of unemploy-
ment. I want to go to university and study but I also know that I’m not guaranteed a job afterwards. 

To be a young South African to me means having to be strong and courageous. Living in a country 
where the government acts like barnyard and the president is  more concerned about peace in other coun-
tries than in his own country is hard to us young South Africans. 

I want to travel in the near future and as a young South African I worry. I worry about the kinds of ques-
tions that people will ask and if I will be able to answer them.  

To bee young and South African to me means I have to put up with the shame. They say we can speak 
out and have the right to be heard but there are too many channels of communication that our comments 
and complaints end up in the air. 

Being a young South African means culture, religion or tradition. It means crying and smiling at the 
same time. It means just having to laugh , laugh at a joke even a stupid one, laugh at your president for 
the stupid things that he does. Laugh at your country because hey the whole world is laughing, not with 
us as South Africans but at us. 

Being a young South African means having to do things your self and not rely on your government to do 
anything for you. It means to put in extra effort in everything you do just to get what you want at the end 
of the day and one has to know his/her dreams, aspirations and what he/she wants to achieve. As a South 
African I have to deal with the shame of our country being at the top list of all the negative statistics. 

I have to live with the fact that the whole world sees me, my country, my people as a nation of death be-
cause of being at the top of the statistics of the counties with the many people infected with HIV/AIDS. 

JUNIOR ACHIEVERS DREAM BIG 

BY PAUL KARIUKI AND AKHONA NKALITSHANE 

It is about seven weeks since this initiative begun and the participants have started their production. All 
the 40 participants were divided into two units, Unit 1 from Igagasi High 
School and unit 2 from Strelitzia and Zwelethu high schools respectively, 
for their project component of the course. After conducting a thorough 
market and product research on their ideas, they chose their products and 
commenced their production. This was in week five. So far Unit 1 chose 
to produce a personalized beaded bracelet, selling at R12 per piece and has 
produced 96 pieces at the time of writing. Unit 2 chose to produce a per-
sonalized beaded key ring, selling at R15.00 per piece and has produced 

168 pieces thus far. Both teams have exhibited huge entrepreneurial poten-
tial and are keen to make good profits out of their projects. According to the 
Junior Business Achievement-KZN project manager, Linda Ford, “both 
teams are enjoying their production and now they can see that teamwork is 
the name of the game, to be a successful team”.  Durban YMCA would like 
to thank Toyota SA and JBA for this initiative that goes along way to impart 
necessary entrepreneurial skills. geared towards youth development. 



BY: PHUMLA MKHWANAZI 

For the first time the FIFA world cup is here in South Africa. Citizens 
are happy and are all willing to be part of the celebrations that are going 
to take place in our own beautiful stadium, Moses Mabhida. People will 
be wearing South African soccer colours and jerseys to show the love 
and support for Bafana Bafana. 

Soccer wasn’t meant to be played by all humans, but everyone can sup-
port it. It’s a big event that will course a lot inconveniences to different 
things in the country. The June school holidays are going to be longer 
than it has been in the last few years. This is going to have a lot of effect 

especially to matriculants.  This means there will be less time for them to complete their work and more 
pressure on them when writing their final exams. 

It is with great understanding that the 2010 FIFA world cup will bring a lot of business opportunities but 
the question still lies on whether those who are still jobless will get employment. 

Last year the government announced that there will be a lot of job opportunities for the young people and 
also in this year’s budget speech job creation was amongst the top priorities. In all of that, still a lot of 
young people who have finished their studied are still jobless and there is no sign of change. 

With the many countries that will be coming to the country, a lot of people are concerned about the dis-
eases that may come with those people from the different countries. Has the government done enough to 
ensure that people will be protected from those diseases and does it have enough facilities to fight those 
diseases just incase they may occur ? 

A lot of people that will be coming into the country from overseas are worried about crime in South Africa. 
Yes there is no country that does not have crime but has the government done enough to make sure that 
everyone will be safe during the world cup and beyond. That the tourist will feel at home and want to come 
back to South Africa again and also invite other people to come in our beautiful country.  

All in all we are really proud and ready to hold this world cup and have great hope that Bafana Bafana will 
do us proud as South Africans.  
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LIFE AS A KID IN 2010 
BY: XOLANI MADIBA 

For many South Africans 2010 is meant to be a great year due to the FIFA world Cup which will be hosted 
here in South Africa. There are a lot of expectations that people have from 2010 and most of those expecta-
tions come from the 2010 FIFA world cup. What concerns mw the most as a kid in 2010 is that a lot of 
people are not looking beyond 2010. They do not have any plans of what they will do after the world cup 
has come to an end.  

But in all of that there are brighter sides to this very important year in South African history. Many families 
did not end the year 2009 very well and thus the beginning of 2010 wasn’t a very good start too. But things 
are looking and seem to be shaping for the better. Schools opened very earlier than usual this year because 
of the 2010 FIFA world cup which will affect the June/July holidays which usually last a whole month, 

As a kid who loves school so much I had no problem with that . Besides school, there were many more 
things that affected children and most of them are opportunities to do something during the world cup. For 
example McDonalds is giving children an opportunity to be part of the 2010 FIFA World Cup. 
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They are given a chance to walk into the field with their soccer heroes and another company is giving chil-
dren between the age of 13 and 16 an opportunity to walk into the field holding the FIFA flag and also the 
flags of the competing nations. Although there are many good things about 2010, there are also many  bad 
things that happen which affect children.  

The year 2010 will do many good things for children but that does not mean all the bad things will stop. 
Things like abuse and child trafficking. There are many children that still get abused and used in child traf-
ficking and those children suffer and starve on the streets of South Africa.  

Besides these things which I have written about, there are many sinister things that happen to children 
which many people are not aware of and this worries me because those children need help but they don’t 
know which way to turn for help. 

Life for South African children is very nice but only for those who have people who love them, shelter and 
a place where they can find protection. 

BY: AKHONA NKALITSHANE 

The South African YMCA youth justice in action conference took place on the 20th of March 2010 from 

10:00 to 12:00 at the Durban YMCA hall. The team arrived earlier to ensure that everything goes accord-

ingly as well as to welcome the guests. The team members Mbuso, Ar-

thur, Zoliswa, Zandile, Bongiwe and Clifford worked together in making 

the event a success.  

Even the guests managed to arrive on time including the Isinamuva 

Drama Performance crew. Our programme began at 10: 00 and ended at 

12: 00 as planed. It was amazing the number of people who attended as 

the organisers planned to only have about 25 people coming into the conference.  

The youth  did not know much about the Youth Justice in Action Conference but Mbuso Mthembu, who 

stood in on behalf of the guest speakers that did not arrive did a great job in making the youth understand 

what this conference is about. The programme is aimed at addressing the injustice that happens in justice 

centers and teaches people about united nations’ resolutions on how children will be treated if they end up 

in conflict with the law.  

The event was a great success and it penned out way better than the orgoanisers thought it would.  The par-

ticipants coordinated very well with the organisers and even though the speakers did not arrive but the or-

ganisers did their best in making it a success. The people who attended stayed through out the conference 

and the partnering organisations of the YMCA (UDM, SAYC, Aerotape sport club, Starlite Marketing  and 

Congo Association) were there to give support.  
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The nation that gave birth to the living legend, Sir Nelson Mandela, faces 
what is yet to be a defined as another political crisis: Leaders of this nation are heavily portraying what 
some would describe as 'selfishness' with politicians earning over R100 000 per annum while showing that 
they have made no progress. Why should leaders of this nation receive this money from tax payers when 
the raise in taxes was designed to help develop the country socially and economically? South Africa is sup-
posedly in the new 'equality' sector, yet there’s hundreds of thousands of people living in shacks, street 
children are still roaming, and the economic state of the South African rand is heading for the economic 
state of Zimbabwean dollar. One of the youngest South African politicians, Julius Malema, appears to be 
one of a kind. He acts like a true gentleman, truly believing that he is a good leader for South Africa, yet 
even he provokes racism and violence in our nation. 

Respect is what South Africa lacks. I feel that President Zuma should consider cutting 30% of all politi-
cians salaries. This is because they really don’t need all of that money - the state also provides for their 
needs and wants. President Zuma should focus on developing the lives of the many poor people and creat-
ing jobs for the uneducated and less educated. This is because the price of education these days is very ex-
pensive for the average person, not to mention the fact that electricity bills will increase even higher in this 
country. 

In the economic situation that South Africa is facing, communism comes to the mind of people. Karl Max 
defined this as a society where no-one owns anything more than anyone else. The government is not all 
powerful, and everything is shared. Maybe President Zuma should focus on some specific elements of this 
idea.  President Zuma should also focus on the fight against HIV/AIDS. Without a doubt, president Zuma 
is a good leader and good man, but as a leader he should pass on to his citizens the importance of educating 
the youth of this country. So he himself will not lead us into temptation but protect us from the evil of HIV/
Aids. 

Together we can do more, yes! But President Zuma, you must first be a good leader, in order for t he peo-
ple to follow you. 
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BY: SENZO MATSHOBA 
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WHAT THE 2010 FIFA WORLD CUP MEANS TO ME 
BY: Msizi Y-Zone 

The 2010 FIFA world cup is an opportunity of a lifetime to see players coming to South Africa. They will 
be coming to sing and show their countries that South Africa can do it all if we can all help each other and 

help children have homes, love and also be loved back. 

Children are sitting outside on the streets without knowing what to eat. People 
are getting raped, teenagers are having children and they don’t know what to feed 
their babies and sometimes go to bed hungry. 

When the 2010 FIFA world cup is in South Africa, peoples lives will change, 
people will be happy, they will be getting food and drinks, everyone will be 
jumping around, happy to see the players. 

The 2010 FIFA world cup will bring more jobs. People won’t just sit around and 
drink the whole day. There will be no more street kids of which some are using 
drugs. 

What makes me happy is that there will be no more house breaking, no more 
abuse, no more rape or sleeping with children. 

NO MORE! WE SAY NO. 
#�!*$&������
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The Durban YMCA together with the Fusion International held the open crowd festival at the Albert Park 
from the 20th to the 22nd of March 2010. 

The aim of the festival was to bring all kids from the surrounding areas of Albert Park together, have fun 
and play different games. The games that were featured in the festival 
were hockey pokey, in the porn out of the porn, face painting, balloon 
sculpting and many more. 

The purpose was to show the kids love and encourage then to participate 
in games than fighting and hurting each other and to also get them off 
the streets. 

Another objective was to tell the kids that it’s always a good thing  to 
show your feelings and not bottle them inside because at the and of it all 
it grooms anger. The festival was a great success as all the missions that 
the YMCA wanted to achieve were achieved. 

THE OPEN CROWD FESTIVAL: A DAY TO HAVE FUN FOR KIDS . 

������������ !� � ��

CAREER AWARENESS DAY. 
������������ !� � ��

On 27 March the Durban YMCA hosted career awareness day at the Durban YMCA’s hall. 

 The aim was to encourage youth that have not completed their matric to do so and to help those who have 
passed and are about to complete matric choose the right career path. There were guests who came to speak 
to the youth that attended and to guide them in the right direction. 
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Kids at the open crowed festi-
val watching some of the games 
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